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wrga) g A Rai (ssggien) % fore s s@wR ot Hifd
EQUAL OPPORTUNITY POLICY FOR PERSON WITH DISABILITIES (PwDs) IN BARC

(1) Uf¥= INTRODUCTION —
i) GEF R i R & sReR s, 2016” & TEUH $ ST &l

The Equal Opportunity Policy is in accordance with the provisions of “The
Rights of Persons with Disabilities Act, 2016. “

iy R ¥ R W SR @) AR o1 ey 38w a8 YRR e € & sl S wErd
1 PR, TR & W Sha S SR S@! JafFET & T 9 GHF W0 Y THH @
HRPR U 81 T8 1 7 S ferea i el Y wreRy ST 3R 9 s o WY D
NI
Main objective of the “Equal Opportunity Policy for Persons with Disabilities” is
to ensure that the persons with disabilities enjoy the right to equality, life with
dignity and respect for his or her integrity equally with others. The policy is
intended to empower the employees with disabiliies and enhance their
engagement with this Centre.

(i) T b3 M B &Fel BT SULN B 37 SUGE ATl &M PR o foT HeA oTem!|
This Centre shall take steps to utilise the capacity of persons with disabilities
by providing appropriate environment.

(v) ol off et o iy Ryauivra & SR WR 76 G HEHIS g fodl S, 9 d [ T8
w?am%ﬁaﬁammwwwmﬁwmﬁmwm
RBICEE
No person with disability shall be discriminated on the ground of disability,
unless it is shown that the impugned act or omission is a proportionate means
of achieving a legitimate aim.

(v) ol o ot @) et I [T & YR UR IAPY SfekiTel TchAd ¥ dferd Tl fepar
T
No person shall be deprived of his or her personal liberty only on the ground of
disability.

(i) T oft forea saf & T AR 3 A fosl +ft Wb b1 AT TRl fean S|
There shall be no discrimination against any person with disability in any
manner relating to employment. _

(vii) 9% P gRI e YA bt s o e afdwt B S e e e § ugd &
fere Sy s e 3R S draraRYl Har fhar S|
It shall be the endeavor of this Centre to provide appropriate barrier free and
conducive environment for Persons with disability for easy access to work
stations.
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(2) WASIGET APPLICABILITY:

TAM AR B ] # 59 $5 # HrRka wit o wmita €1 99 3 e of fid 8§ S s da
sfafty/ars safdr & GRI Fivad gu €1 g8 ifa Ao & I Wit uggell R ang gl 8 off 39 g W
THY-THY R AR g arel Hijel SRR} sewl/Aadl ud fafadt ofik fbwdt safe @t uerar & siuR
aelf, oret oft A &1 ufreor, ®TT e @1 fRUfd, 99 ud vk, SEHER S, IR & TUR gfaun ud
SR, IR U FgfaRs onfe & s 81 81

The equal opportunity policy covers all persons with disability working in this Centre. It
also covers employees who acquire disability during their service period / work tenure.
The policy applies to all aspects of employment which starts from recruitment, training
wherever applicable, working conditions, salary and allowances, staff welfare, facilities
and perquisites as per eligibility, transfer and posting etc. as per extant government
orders/ rules and regulations issued from time to time applicable to this centre and
eligibility of an individual.

(3) Rami (fesrggivw) ®1 Suasy Hrd 18 wglrga/gfaund
Facilities/amenities provided to the persons with disabilities (PwDs)

1. YNNG T X e HHAMRG & AR $ N U [IRW Wred Jar 71 e § I Heifdd wrd
RIA % UGH B! ST 3| 3P MATGI, 37 HHAMA! & Y% T4 SN & 7Y 7 Uga 0 D
fomr S-Nfén & Wy HA 31 Yfaw veH B S|
A dedicated to and fro special shuttle service for the physically challenged
employees is provided from North Gate to their respective work locations. Further,
entry and exit of these employees facilitated without de-boarding for swiping their
Identity Cards.

2. gzp{i?%ﬁﬁﬁa$wmﬂ@TWWW*W%@%@HW—WH%&%WW

I
Earmarked parking facility for parking their two and four wheeler vehicles is made
available outside the North gate, BARC.

3. umaéﬁ;ﬁmﬁw&mmﬁmﬁwﬁwﬁwmﬁﬁuﬁaﬁ%ﬁmuﬁu%m
PRIUIT B
For easy access while entering and exiting the BARC premises, flap barriers are
made available.

4, QWWWW-Wﬁgﬁwmmﬂ%%vﬁmw%maﬁﬁﬁwmm

|
Wheel-Chairs facility is made available at designated places facilitating
barrier-free movement.

5. Y31 $g uieR WU, Tren, forve, gay fasma=man, taem, JmERT giaury $ife Suds
Ramps, signage, elevators, accessible restrooms, drinking water, common utilities
etc., are available within the premises of BARC.

6. SUTUR P IeW T HIU3 F5 udra & Nexyginy e yRS! ufd geieme @ik feaim
UgaM W) W @R faR & | g
Prompt consideration is given to PwDs card holders i.e. UDID (unique Disability ID)
in BARC Hospital for treatment purpose.

(4) ¥ tg uEafd RECRUITMENT AND PROMOTION :

1. 9T fb WRA PR g1 e fbar w3, el &t Fafifad fafed ual & 4 % siRem
SIS We 3T o 8T @
As mandated by Government of India 4% reservations in the following identified
posts is being extended to the person having benchmark disability:

Page 2 of 6



| Y& fawg e
Sr. | Group | Designation Discipline Remarks
No.
1 |TA  |doi@l | aRdemo, SRIbTed, ST, e | g, S, didt
3iferepT Architecture, Library, Horticulture, OL, OA, PD
TO Medical
2 |fiB |3f® fafae Sfofrafe, argeen, smmam, 3f1Ta, SY, diet
TGP SA | Sl FGY, D OL, OA, PD
Civil Engg, Architecture,
Horticulture, Electronics, Computer
3 |HiC |dHAiRmA | gy, Ridd @8 W), 9¢3, U, BIERYSET
Technician | ®ReARR, Riceaw QOS] THSHE
Library, Civil(Hand Plumber), PD, ASD, SLD,
Carpenter, Painter, Whitewasher, M
Book Binder
IR 3feg, urst
(@regen e/ fifae /A A/ gar) OL, PD
Draughtsman
(Arch/Civil/Mechanical/ Structure)
ST . 3Med, giet
Pharmacist OL, PD
IfIe®-11 | - 3{Ta, Uret
Steno-lll OL, PD
fafie UDC OL, OA, PD, PB
FEUERD | - 3Mge, 3f1g, die,
Work Giefl, S, HieT,
Assistant TATY, TeHeE,
THUAS], TSI
OL, OA, PD, PB,
ID, CNC, MS,
ASD, SLD, Ml
Teq-I&T Abbreviations:

TS~ Tep WX Y TS/ e
OL- One Leg Affected

3T- T 98 I yHIRd/M:ad
OA- One Arm Affected

Utel- 3f3ra: 9831
PD- Partially Deaf

TOHal- $fifesd YaeH [apR
ASD — Autism Sepctrum Disorder

TaUqS]- fafRry fRraror [ retdr

SLD — Specific Learning Disability

THITR- AFRID SRarddl
MI — Mental lliness

PB- Partially Blind

- Sitl et deet fRufd

CNC — Chronic Neurological Condition

THTY - A iud WooRIg
-| MS- Multiple Sclerosis

LSl Al T XIaTal
ID - Intellectual Disability

2. S UPR ¥ 37 HHAINGY DY UgIafd & 1T 4% &1 3mRefon +ft faar Srar g1

Likewise reservation of 4% is also extended while considering these employees

for promotion.
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3. 9% SifaRad FuffEd g +f Sucsy $Rg It g

Apart from this the following facilities are also being provided :

& folU FOR EXAMS:-

Kt

Vi.

vii.

gaaﬁmmﬁm?aﬁgﬁwWHaﬂmﬁgﬁw%@ﬁaﬁmﬁmaﬁm

I

Exams are conducted on the Ground Floor ensuring easy accessibility,

wherever lift facility is not available.

wifer v 20 fire sifafved THa wer fevar S &1

Additional time of 20 minutes per hour is provided.

;m;ng%‘ua diwe) iR afftR (weTm) spaffl & o sgfaeadly ueR ot wherd smafsa @i
I

Objective type of examination is conducted for Visually Impaired (VH) and

Hearing Handicap (HH) candidates.

g1 Biftfep] W afiies RirFiaRvr 5 foaR 78t fosar Srar g

These employees are not considered for rotational transfer.

T IHIGART B I Uig SR Rfckadl Bt Jueisd & SR HRHH: d-1d foan S g1

These candidates are preferably posted as per their choices, and availability of

vacancies.

farelt ot SofdT @1 haa S1&aT & YR R Ugrafa 3 dfad =16t fasar w1

No person is denied promotion merely on the ground of the disability.

g1 B ERIT SH&Far YT B3 aret ot o safd &1 sremral & SR R gerl a1 &1 7

foar STe B

No person is dispensed with or reduced in rank on ground of disability for

acquiring disability during service.

(5) fadiw gt ud 3=1 GAUTT SPECIAL LEAVE AND OTHER FACILITIES:-

(i)

(ii)

(iii)

(iv)

(v)

Fotex af & GRI Hfafvad 4 737 ) Ak snefew gel verm @1 o 81

Additional 4 days of Special CL during the calendar year is provided.

I &R A AT 931 Y & YA a1 S @T 8|

Transport allowance at double the normal rate is being paid.

TSR T a4 o & GHg WIS @I SRl BT oufd §1 Tacil @1 @ o) 99g U
S[RED DI AR B

While availing LTC, use of owned/hired Taxi is permitted. Also an escort while
availing LTC is permitted.

fpll HraR) &t fgaant Har 81 & ama J, 9 & § ST S fRiam v &1 yram
T ST B

In case of an employee having disabled child, CEA at double the normal rate
is being paid.

Higar feeai $HAR & AT § TdH & FH 9 A6 HaH & 02 T & g ad B q@uTd &
fore faiw o & S A <. 3,750/~ Ui 718 1 YA fasan o B

In case of female disabled employee an allowance of Rs. 3,750/- per month is
being paid as Special Allowance for child care from the child birth till the child
becomes 02 years old.
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(6) ¥uP ST uvd Rrerad fFara sftert stk R ffaru a3 @ash a
witermsi) @t fFrgfea

APPOINTMENT OF LIAISON OFFICER & GRIEVANCE REDRESSAL OFFICER &
GRIEVANCE REDRESSAL MECHANISM (LO & GRO)

3{R&T Hfadt BT T HAT 3R NSYSITH Sl $I GTdl G & oY, U WU PR @ URd
WHR & 39 URT UG & GHBE 8)) B (e far mar 8, T faawor 39 ueR 2

For ensuring implementing reservation policies and promoting welfare of PwDs, a Liaison
Officer (in the rank of Dy. Secretary to the Government of India) has been appointed, the
details of whom are as follows:

ot dt. & TSRIERA Shri V.P. Rajasekharan

T USSR Chief Administrative Officer

HIfHa® WHIT Personnel Division

Hed BIAR Central Complex,

HTHT TRHTY] 34T &5 Bhabha Atomic Research Centre
¢id, g Trombay, Mumbai — 400 085

<dfl. §uch H@ Tel No. Contact No. 022-25592050

sHd Email caoca@barc.gov.in

UG e, feaaiTerl & bR i, 2016 & guraitfa offuR /@R Gfud & U8 & 1@ et
D! feaie & SR SR uga ¥ Yaftia Rl o1 fHaRo a3 & o fesaimet & fow Rema
ﬁawgafﬁmﬁ(aﬁ&meh) & = H A foan mar g1 Riraa FaRor siftert Ghemra) &1 faao sg
UHR B!

Also, an officer in the rank of Under Secretary has been nominated as Grievance
Redressal Officer (GRO) for the Persons with Disabilities for addressing complaints
related to the rights and accessibility of individual(s) with disabilities, as outlined in the
Rights of Persons with Disabilities Act, 2016. The details of Grievance Redressal Officer
(GRO) are as follows:

ot srfa=T=1 foRYS Shri Avinash Tirpude,

U RIUAT 3{fYwRY Dy. Establishment Officer,

TI3RSI-UHSRUS Ud HHAm 37U HRD-SR&W & General Section,
UHTT Personnel Division

Yo Hieaad Central Complex,

HIHT GIHIV] S $g Bhabha Atomic Research Centre

gid, 4&s Trombay, Mumbai — 400 085

<o Huds @1 Tel No. Contact No. 022-25595347

58d Email : deosrw@barc.gov.in

& 3faiar, el @ Rierdl & fRaru & fore Rierad faror 63 & dgd e 9fafa &1 76+ famar
T B, s 3 a1t & WY-ury iesygivy HiaR) e & &9 § Wi g

Further, a Committee under Grievance Redressal Mechanism has been constituted to
redress the Grievances of Persons with Disabilities which inter-alia includes PwDs
employees as Members.
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(7) T@UTA TR a1l 7Y IXATBRVI/GFAUTE FACILITATES FOR CAREGIVERS

SuRre gt gfaersii & srarar, U8 dhg U AR fermer ol aawniie Uiiaror SR Yrafy o @ 3@l
& o fadiy = i wrel oiR Se=ial & wwi @) avuddrsi & e Tam & fou g - Sikier s
Tramd vsfiavur e 1860 SR d1E ufsds g g 1950 & TR WERIP AU & dgd
Usligpa o1 e g siemran, sifeeH, e SihRie sRuRufEed fRRyaidr, ers Righ, e
uedfl, Sifge sramrar & ary el & fea s=if &) ulkieu e war 81 B & Sifgd 1R, dar iR
fRrew, T, T, 10T, ST, wraferd e, Afs R, g 39 iR sraaie nfafafidl o ufiao
ﬁmaﬁgr%m%] B Faft =y 4 Ay e, sicr e ufafiarst, Siefoe srdsH sifg &
HIT [

Apart from all the above mentioned facilities, this Centre is running a Special School and
Vocational Training & Rehabilitation Centre meant specially for taking care of the
requirements of differently abled children & wards of the employees viz. Sausheelya
which is registered under the State of Maharashtra as per the Society Registration Act
1860 & Bombay Public Trust Act 1950. Sausheelya imparts training to the children with
Intellectual Disability Children with Autism, Attention Deficit Hyperactive Disorder, Down’s
syndrome, Cerebral palsy, Epilepsy with Intellectual Disability. The students are being
given training in life skills, art & craft, dance, sports, yoga, zumba, functional academics,
value education, general knowledge and vocational activities. Students regularly
participate in Special Olympics, Inter school competitions, Cultural programs, etc.

JHI&T REVIEW

AT TS TR P 3MYR TR FFAUT Y& o1 o WE1 7, ! Toa-g7g W e oi St drfds
SH 3 W gYR fooar s aas |

The facilities are being provided based on the extant Government Orders which will be
reviewed from time to time for further improvisation of the same.

---000---
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